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WELCOME TO ISSUE 17 OF C&K CAREERS NEWS! 

We hope that you fi nd this edition of C&K Careers News useful and informative.  As usual, we should 
like to receive articles, information or your suggestions for improving C&K Careers News.

Copy deadlines are:

20 February 2015                10 April 2015                         22 May 2015  

Go to: 
Careers professional issues and policy
Schools, colleges and education
Employment and training

STOP PRESS...

A new, independent careers and inspiration company focusing on the offer to young people 
aged 12 to 18 is to be set up by the Government and chaired by Christine Hodgson, Chair of 
Capgemini UK.  The company will act as an ‘umbrella organisation’ to help employers, schools and 
colleges and other organisations navigate their way through the ‘existing landscape...coordinate their 
activities where appropriate’.  It will not be a direct delivery organisation, rather it will help schools, 
colleges, organisations and employers work together in partnership.  The company will work closely 
with the National Careers Service, which already supports young people via its helpline and website 
and to help the company bring employers, schools and colleges together though its local brokerage 
role.  The new company will (DfE 11/12/14): 
• Use relationships with employers to break down barriers between schools/colleges and employers 

and increase the level of employer input into careers, partly through a network of advisers at a local 
level.  

• Assist schools and colleges in choosing effective careers and enterprise organisations to partner 
with, including considering the use of quality marks. 

• Develop an Enterprise Passport to incentivise young people to participate in a wide range of extra-
curricular activities that boost their appeal to employers, as well as their enterprise skills. 

W: https://www.gov.uk/government/speeches/nicky-morgan-speaks-about-young-people-and-work 
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gap between the current GCSE and the new A levels.  Schools were concerned that they would need 
to put on ‘transition courses’ to help students, as the current GCSE does not have the same building 
blocks as the new GCSE to help them cope with the new A level (BBC 01/12/14). 

 School news

Ofsted’s annual report found that 71% of secondary schools were rated as good or outstanding 
but 29% were rated as requiring improvement or inadequate.  The Chief inspector of Ofsted was 
concerned that too many young people are still leaving schools and colleges without the skills and 
attitudes employers are looking for.  More schools need to provide their pupils with the information, 
advice and guidance to help them make informed choices about their next steps.  Apprenticeships still 
have a low status among schools with sixth forms.  Many post-16 learners said they had not received 
suffi cient information or advice to make informed choices at the age of 16 (BBC 10/12/14).  
W: www.ofsted.gov.uk 

UK pupils get more homework than many other European countries, according to the OECD 
international think tank.  Longer homework hours and higher achievement are linked.  But not 
exclusively - Finland achieves high results with the lowest amount of homework.  There is also a very 
narrow social gap in Finland, compared with the UK, which has one of the widest gaps in homework 
hours between wealthy and disadvantaged pupils.  Italy, Ireland and Poland have high levels of 
homework for European countries, more than the UK.  UK pupils study for longer at home than pupils 
in Japan, Norway, Austria, Sweden, South Korea, Austria, Denmark and Switzerland, according to 
the research. Excessive time spent on homework can be detrimental by reducing the time for young 
people to develop character, skills and qualities needed in their adult life (BBC 09/12/14). 

 Higher education news

The Government is to introduce a new Degree Apprenticeship qualifi cation for young people 
in England from September 2015, starting in the digital and software fi eld.  The apprenticeship will 
lead to a full honours degree and apprentices will earn a wage and pay no fees during their training. 
The Government will pay 66% of the costs and fees while employers will pay trainees’ wages and 
other costs.  The 150 employers involved so far include Accenture, BT, Capgemini, Ford, Fujitsu, 
GlaxoSmithKline, HM Revenue and Customs, Hewlett Packard, IBM, John Lewis, Lloyds Banking 
Group, Network Rail and Tata Consulting Services. (BBC 26/11/14).  

University of Huddersfi eld: higher education preparation activities run by the Schools and Colleges 
Liaison Service and aimed at widening participation.  Similar activities are also run for adult learners 
as well as Continuing Professional Development (CPD) opportunities for school/college staff and 
careers advisers.
W: www.hud.ac.uk/undergraduate/schools-and-colleges-liaison-service/ 

More than 10,000 students from the UK were at US universities in 2013-14, up by 8% on the 
previous year, according to annual fi gures from the Institute of International Education.  UK students 
are still a small proportion of the record number of 886,000 international students in the US but they 
are the biggest group of students from Europe.  The most popular universities that UK students attend 
are: 
• Harvard
• Columbia
• New York University
• University of California Berkeley
• Yale
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of these had children under 10, suggesting that it is untrue women are just motivated to start-up by 
childcare duties.  The South West is one of the most heavily populated by young home-based workers 
even though it has the oldest population in the UK - 41% of the total owners in the area are aged 
between 18 and 34 (EN 23/10/2014). 

Digitally-literate young people are at risk of losing out on job opportunities due to the attitudes 
of employers, educators and parents, who are still stuck in analogue mode, according to Telefonica 
UK chief executive Ronan Dunne.  The UK needs 750,000 more workers with digital skills in the next 
fi ve years for the UK to meet the digital potential.  Many young people already have the digital skills 
needed but are not currently working (BL 10/11/14). 

The fi rst students to pay £9,000 tuition fees will graduate into the UK’s most attractive graduate 
market for 10 years in 2015, according to research by High Fliers.  The key to getting a good job will 
be to do a work placements at the fi rm for which the student hopes to work.  Around 33%of jobs are 
expected to be offered to graduates who have had work experience with the employer.  Over 80% of 
the UK’s leading graduate recruiters are now offering paid work experience programmes for students 
and recent graduates – 13,049 are expected to be available in 2015.  Around 66% of employers 
offer paid internships in the university holiday before a student’s fi nal year and 50% offer industrial 
placements available as part of degree courses.  An increasing number of fi rms now have placements 
for fi rst year undergraduates (BBC 12/01/15). 

Latest statistics show that 2014 has been a very good year for the UK’s creative industries. 
Between January and October 2014 the top fi ve British fi lms collectively brought in £72.93m to the UK 
box offi ce.  Films released in the last three months of 2014 are expected to fall into the top fi ve highest 
grossing fi lms of the year, for example ‘The Imitation Game’ and ‘Mr. Turner’.  On the music scene, 
latest fi gures reveal that nine of the top 10 biggest selling artist albums of 2014 were UK acts, with 
Pharrell Williams being the only international artist to make the top 10.  Sam Smith was named the 
only artist in the world to sell a million albums in both the UK and the US this year; and One Direction 
are the fi rst band in history to have their fi rst three albums top the US Billboard chart.  The UK games 
sector has produced some of the world’s leading games including Elite, Lemmings, Tomb Raider, 
LittleBigPlanet and Moshi Monsters.  On a regional level, Rockstar, the Leeds-based games company, 
saw international success with its latest version of Grand Theft Auto (HEC 31/12/14). 

Building & construction

The UK’s construction sector grew at its slowest rate for 17 months in December but remains 
strong due to continued growth in the housing sector, according to Markit/CIPS purchasing 
managers’ index (PMI).  The PMI for construction fell from 59.4 in November to 57.6 in December 
– anything above 50 indicates growth.  Housebuilding continued to drive construction growth, but 
at its slowest pace since June 2013.  The weakest construction sub-sector in December was civil 
engineering, which reported a fall in output for the fi rst time since May 2013.  Construction companies 
also reported ‘a solid increase in new business’ in December (BBC 05/01/15). 

Building companies in London have hired Portuguese bricklayers on £1,000 a week because 
of a shortage of skilled workers in the UK.  Around 33% of large construction fi rms in London are 
said to have decided not to bid for projects because of a lack of skilled workers.  Construction wasn’t 
very attractive to new entrants during the downturn, which combined by an aging workforce and lots of 
people leaving the sector has led to the shortage of people in the sector (BBC 09/12/14). 

The Government announced it will spend £15bn on 100 road improvement schemes across the 
UK, which will add 1,300 new miles of extra lanes to motorways and A roads.  The road building will 
support hundreds of civil engineering jobs (BBC 01/12/14). 
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White Cross Vets, which has its headquarters in Leeds, intends to invest £5m in opening 20 new 
sites in the next fi ve years.  The company currently has 13 veterinary practices across the North and 
Midlands (YP 28/10/14).   

Security & armed forces

BAE Systems’ single biggest proportion of its graduate intake for 2015 will join the company’s cyber 
security arm.  The recruitment plans are aimed at the increasing threat from cyber-crime by individuals 
and nation states.  Of the 293 graduates being recruited to work in the UK business, 33% or 98 
graduates, will join BAE Systems’ Applied Intelligence business unit, which is based in Guildford in 
Surrey and has additional offi ces in Leeds, London and Gloucester.  The continued recruitment drive 
for IT and engineering graduates in particular, aims to support the Applied Intelligence business to 
help clients combat the growing digital crime threat as fraud becomes increasingly cyber-enabled. 
The Metropolitan Police has also said it is facing a caseload of about 54,000 cyber fraud reports in 
the London alone each year.  Around 66% of BAE Systems’ graduates has a background in science, 
including physics, technology, engineering and maths (BD 03/12/14).   

Transport & logistics

City Link, the Coventry-based transport and logistics company has collapsed with the loss of 2,356 
jobs after administrators failed to sell the company.  City Link went into administration after suffering 
years of losses.  Just over 370 City Link staff have been kept on to help run down the business 
(BBC 31/12/14).  

Monarch airlines is to make 700 staff redundant and make pay cuts of up to 30% as part of a deal to 
save the Luton-based company.  The fl eet will be reduced from 42 aircraft to 34, and long-haul and 
charter fl ying will end in April 2015.  Monarch will concentrate on its scheduled short-haul European 
leisure routes (BBC 27/10/14).    

 Work trends regional

More than 1,600 jobs are expected to be created in Leeds and Bradford in 2015.  As a result of 
£1.5m from the Government’s ‘connection voucher’ grants awarded to over 800 small businesses in 
the two cities since February, the highest take-up rates outside London.  The funding covers the costs 
of installing high-speed internet connectivity, as part of the Superconnected Cities programme.  Each 
business expects to create around two jobs (BL 12/12/14). 

Building of industrial units has begun on the Leeds City Region Enterprise Zone near junction 
45 on the M1.  The Zone is expected to become one of the country’s main locations for engineering 
and modern manufacturing companies due to millions of pounds of Government funding 
(BL 09/12/14). 

Leeds City Council is expecting to cut 475 jobs in the 2015/16 due to the cuts in Government 
spending that support public services (BD 09/12/14).

Chapter Eight, the Leeds-based website developer, has gone into administration and 18 people 
have been made redundant.  The 13 year old company provided web design, online retail and other 
software products to companies including Coca Cola, Aston Villa Football Club and Sock Shop  
(YP 08/01/15). 

Burmatex, the Ossett-based specialist fl ooring manufacturer, plans to further expand its international 
business after signifi cantly growing its export sales.  The parent company Airea expects to increase 
jobs at Burmatex, which currently employs 200 people (BL 06/01/15). 




